A rewarding
retirement plan for
your small business?
It’s just one of the
perks of the job.

Guide to
Small Business
Retirement Plans
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Set up a
retirement
plan today.
It’s a win-win
situation.

Aside from the thrill of answering only to
yourself, running your own small business
can offer some very real perks. Perhaps
the most significant is that you can set up
a small business retirement plan. You’ll
enjoy important tax advantages now, and
you and any employees you may have can
begin saving for the years to come.

Enjoy tax breaks.

Save for your future.

The great thing about setting up a
small business retirement plan is that
you can help subsidize part of it in the
form of tax breaks.

A comfortable retirement requires some
careful planning. And the sooner you set
up your small business retirement plan,
the sooner your contributions can get to
work for you.

If income from your business is taxed
at an effective rate of 25%, as the
illustration below shows, a $10,000
pre-tax retirement plan contribution
actually costs you $7,500. Your tax savings
amount to a very generous contribution
of $2,500 to your retirement plan,
courtesy of the federal government.
The picture looks even brighter if you’re in
a higher tax bracket. And depending on
your state income tax rate, your savings
could be even more.

$2,500 from tax savings
$7,500 from your pre-tax income
Funding your retirement plan: what you
contribute and what comes directly from
your tax savings.

At Schwab, we don’t have a one-planfits-all mentality. We do, however,
provide an extremely wide range of
plans, most of which have no account
opening or maintenance fees. (Other
account fees, fund expenses, and
brokerage commissions may apply.)* And
we can help you find the one that’s the
best fit for you and your business today.

The time is right to set
up your small business
retirement plan.
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.

* See the Charles Schwab Pricing Guide for Individual Investors for comprehensive details on fees. Excludes Personal Defined Benefit plans and accounts held by clients residing
outside the U.S. and its territories and possessions. Plans serviced by Schwab Corporate Services are subject to separate fees and charges.
This information is not intended to be a substitute for specific individualized tax, legal or investment planning advice. Where specific advice is necessary or appropriate, Schwab
recommends consultation with a qualified tax advisor, CPA, Financial Planner or Investment Manager.
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There is a
small business
retirement plan
that’s right
for you.

As there are a wide variety of small business retirement plans out there, we’d like to help you narrow the field. That way, you
can save time by homing in on the one or two that might be the best option for your business. Then, to learn more about your
front-runners and to compare them with other small business retirement plans, spend some time with our Plans at a Glance
table on page 6. You’ll find it when you open up this page.

Start with one simple question:

Does your business have any employees other than your spouse?
No.
I want the plan that lets me make sizable contributions even if I have to take on some administration.

Consider an Individual 401(k). It’s a plan that lets you accumulate your
retirement savings quickly by making a substantial salary deferral in addition
to contributions. To learn more, turn to page 11.

I want the plan with the easiest administration.

Consider a SEP-IRA. It’s the plan that lets you make sizable contributions,
and the plan requires no tax filing. To learn more, turn to page 13.

I want the plan that lets individuals age 50 and over make the biggest possible contributions,
even if it’s more expensive and puts more paperwork on my desk.
Consider a Personal Defined Benefit plan. It’s the plan for highly compensated
people age 50 and over who can commit at least $80,000 a year in order to build
up retirement funds quickly. To learn more, turn to page 15.
The content provided in this guide is general in nature and is for informational purposes only. It is not intended, and should not be construed, as a
recommendation, as a legal opinion, or as legal, tax or investment advice. You should contact your tax advisor to help answer questions about your
specific situation or needs prior to taking any action upon this information.
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Does your business have any employees other than your spouse?
Yes. I want to fund my employees’ accounts.
I want the plan with the easiest administration.

Consider a SEP-IRA. You can contribute to your own account and those of your
employees, and the plan requires no tax filing. To learn more, turn to page 13.

I want the plan that puts me in control of employee participation.

Consider setting up a 401(k). It’s a plan that allows greater control over employee
participation and vesting schedules and gives you the option to match your
employees’ contributions; be prepared for more complex administration and
higher plan-related costs. If you already have an individually designed retirement
plan and are looking for an investment-only solution, consider Schwab’s Company
Retirement Account (CRA). To learn more, turn to pages 19 and 21.
I want the plan that lets individuals age 50 and over make the biggest possible contributions,
even if it’s more expensive and puts more paperwork on my desk.
Consider a Personal Defined Benefit plan. It’s the plan for highly compensated
people age 50 and over, with only a few employees, who can commit at least
$80,000 a year in order to build up retirement funds quickly. To learn more, turn
to page 15.

Yes, and I want my employees to be able to fund their own accounts.
I want the plan with the easiest administration.

Consider a SIMPLE IRA. There’s no plan tax filing or compliance testing, and it’s
an easy, low-cost plan to run. To learn more, turn to page 17.

I want to maximize contributions both for myself and for my employees.

Consider setting up a 401(k). It’s a customizable plan that permits a higher
level of employee salary deferrals than other retirement plans; be prepared for
more complex administration and higher costs. To learn more, turn to page 19.

I am looking for an investment-only solution.
Consider the investment-only solution available through Schwab’s Company Retirement Account (CRA).
This allows you to take advantage of Schwab’s wide range of investment options. To learn more, turn
to page 21.
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Plans at a
glance.

Individual 401(k)
Key benefits

• It has some of the highest contribution limits
available to self-employed people.
• It combines contribution flexibility with ease of
plan administration.
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Employer eligibility

Self-employed individuals and business owners,
including sole proprietors, corporations,
partnerships and tax-exempt organizations, who
have no employees other than a spouse.

Employee eligibility

Not available for businesses with employees.

Contribution limits and
tax deductions

Tax-deductible contributions of up to 20% of
your self-employment income up to a maximum
of $55,000 for tax year 2018 and $56,000 for tax
year 2019.1

Elective salary deferrals

Pre-tax salary deferrals of up to $18,500 for tax
year 2018 and $19,000 for tax year 2019.1

Catch-up contributions for
individuals age 50 and over

$6,000 for tax years 2018 and 2019.1

Funding responsibility

Business owner contributions only.

Vesting of contributions

Immediately.

Plan administration
requirements

Filing IRS Form 5500 annually when your plan
assets reach or exceed $250,000.

Account service fees

No account opening or maintenance fees.
(Other account fees, fund expenses, and brokerage
commissions may apply.) 2

1

Maximum combined contribution, including salary deferral, cannot exceed $55,000 for tax year
2018 ($61,000 for those age 50 and over) and $56,000 for tax year 2019 ($62,000 for those age
50 and over).

2

See the Charles Schwab Pricing Guide for Individual Investors for comprehensive details on fees.
Excludes Personal Defined Benefit plans and accounts held by clients residing outside the U.S.
and its territories and possessions. Plans serviced by Schwab Corporate Services are subject to
separate fees and charges.

Simplified Employee Pension plan (SEP-IRA)

Personal Defined Benefit plan

It lets you make sizable contributions to your own account
and to those of any employees when and if you can afford to.

• It allows you to fund your retirement quickly by making
substantial contributions.
• It promises a predetermined retirement benefit amount.

Self-employed individuals and small business owners, with
or without employees, including sole proprietors, multiperson
corporations, partnerships and tax-exempt organizations.

Business owners, partners and key employees4 age 50 and
over who can make annual contributions of $80,000 or more
for at least five years and who have few, if any, employees.

Generally, must include all employees age 21 and over who
have worked for you for three of the last five years and who
are expected to earn at least $600 in 2019.

Generally, includes all employees age 21 and over who have
worked at least 1,000 hours in a previous year.

Tax-deductible contributions of up to 20% of your net
self-employment income (25% of employee compensation),3
up to a maximum of $55,000 for tax year 2018 and $56,000
for tax year 2019.

Generally, contributions are 100% tax-deductible. Your annual
contribution amount is based on a variety of factors, including
age, earnings and planned retirement age.

None.

None.

None.

Not applicable.

Employer contributions only. You must contribute for all
eligible employees any year your plan is funded.

Employer contributions only. You must contribute for all
eligible employees annually.

Immediately.

Either immediately or delayed, depending on the terms of
your plan.

No plan tax filing required.

Substantial costs and administrative requirements based
on the terms of your plan, including annual actuarial
calculations and filing IRS Form 5500.

No account opening or maintenance fees.
(Other account fees, fund expenses, and brokerage
commissions may apply.) 2

Variable fees for account setup, plus annual service fees.

3

This percentage of business net profit, after subtracting the self-employment tax deduction, is equivalent to the employee percentage given.

4

A “key employee” is defined as an employee who is at least a 5% owner or who is a 1% owner with annual compensation of $175,000 in 2018 or
$180,000 in 2019. “Staff” are any employees who are not key employees.

SIMPLE IRA

401(k)

It’s a low-cost plan that’s funded primarily by employees.

It’s customized for your business and allows for a high level
of employee salary deferrals.

Business owners who employ 100 or fewer people and who
do not maintain and contribute to another employer-sponsored
retirement plan in the same year.

Businesses of any size with employees, from start-ups to
larger-sized companies.

Generally, must include all employees age 21 and over
who have earned an income of at least $5,000 in any prior
two years and who are reasonably expected to earn at least
$5,000 in the current year.

Generally, includes all employees age 21 and over who have
worked at least 1,000 hours in a previous year.

Employer-matching contributions of up to 3% (may drop to
as little as 1% in any two of five years). Or, employer may
contribute 2% of each eligible employee’s compensation.5

Tax-deductible contributions of up to 25% of compensation
up to a maximum of $55,000 for tax year 2018 and $56,000
for tax year 2019.1

Employee salary deferrals of up to 100% of compensation
up to an annual maximum of $12,500 for tax year 2018
and $13,000 for tax year 2019.6

Pre-tax salary deferrals of up to $18,500 for tax year 2018
and $19,000 for tax year 2019.1

$3,000 for tax years 2018 and 2019.6

$6,000 for tax years 2018 and 2019.1

Employer makes mandatory annual contributions to all eligible
participants. Employees can make elective salary deferrals.

Employer makes optional matching contributions to eligible
employees. Employees can make elective salary deferrals.

Immediately.

Subject to the terms of your plan.

• Employee contributions are deducted from employee salaries
and are deposited at least once a month.

• Making employer contributions by your business
tax-filing deadline.

• No plan tax filing required.

• Facilitating annual testing to determine that your plan
is operating under IRS 401(k) plan rules.

No account opening or maintenance fees.
(Other account fees, fund expenses, and brokerage
commissions may apply.) 2

Variable fees, based on business need and solution.

5

Providing you notify employees of the lower percentage match by November 1 preceding the plan year.

6

Maximum contribution cannot exceed $12,500 for tax year 2018 and $13,000 for tax year 2019. For those ages 50 and over, the limit increases to
$15,500 for tax year 2018 and $16,000 for 2019.
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Case
history

The marketing consultant
with more clients than time.
J.F. is the owner of a small but busy
marketing consultancy. He’s also the
New Business Director, the Account
Manager and the Head of Research.
Currently, he’s developing a sales-driven
marketing strategy for a sportswear
manufacturer and has just been invited
to offer a rebranding proposal for a local
health and fitness franchise.
This hardworking consultant knows
that he needs to capitalize on his recent
success by setting up a small business
retirement plan that allows him to
contribute as much as he can afford
right now. And because he wears so
many hats already, he knows that he
definitely doesn’t have the time or the
energy for an overly complicated plan.
That’s why he chooses a Schwab
Individual 401(k).

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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Individual 401(k).

Is this you?
You’re the proud owner of a small
business. It’s pretty much a one-person
show, although maybe you employ your
spouse. Because it’s just you, you really
don’t have the time to spend on complex
plan administration. You do, however,
like the idea of deciding how and where
your contributions are invested.
Your income tends to fluctuate from year
to year, so you also want a plan that lets
you vary your annual contributions—more
when times are good, less when times
are lean.

The tax benefits of an
Individual 401(k).
Contributions to your Individual 401(k)
are tax-deductible and can grow taxdeferred. On top of that, you can also
make an elective, pre-tax salary deferral
that can help you amass your retirement
savings even faster than with other plans,
like SEP-IRAs or Profit-Sharing plans.

Other advantages of this plan.
You can make high contributions. As
well as funding your plan with annual
employer profit-sharing contributions
(up to 20% of your net self-employment
income), you can also make a salary
deferral of up to $18,500 in 2018 and
$19,500 for tax year 2019, for a total
contribution of up to $55,000 for tax
year 2018 and $56,000 for tax year 2019.

There’s a catch-up provision. If you’re
50 or over, you can make an additional
salary deferral contribution of $6,000 for
tax years 2018 and 2019.
It’s easy to maintain. The amount you
contribute to your Individual 401(k) can
vary from year to year. You don’t even
have to contribute every year.

Your next step.
If an Individual 401(k) is right for you, be
sure to establish your plan by December
31, or the end of your fiscal year.
You’ll want to fund your profit-sharing
contributions by your tax-filing deadline,
including any extensions. And, in general,
you must make your salary deferrals by
the end of your business tax year.

The time is right to set
up your 401(k).
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.
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Case
history

The e-businesswoman with
designs on the future.
A year ago, E.V. started selling her
handmade hats online—and with some
success. Now she employs two fashionschool graduates who help create her
designs, as well as ship orders and field
customer questions. Despite the support
she’s come to rely on, she still works
what feel like eight-day weeks.
Now it looks like things are going to get
even busier, because E.V. is about to sign
the lease on a retail space. Establishing
a retirement plan seems like a good way
to secure the loyalty of her employees
as she prepares to take this next step.
But with a schedule like hers, she wants
a plan that’s easy to set up and easy
to maintain. And she wants to be able
to make big contributions, now that her
business is doing well. A Schwab SEP-IRA
seems tailor-made.

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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Simplified
Employee
Pension
plan (SEP-IRA).

Is this you?

The tax benefits of a SEP-IRA.

Your next step.

You’re self-employed or a small business
owner. You may have a couple of
employees. You may even have a fulltime job in addition to running your own
business, and an employer-sponsored
retirement plan to which you contribute.
What you don’t have is the time or the
money to spend on complex and costly
plan administration.

Contributions to a SEP-IRA are a
tax-deductible business expense, and
any earnings can grow tax-deferred.

If a SEP-IRA is right for you, you must
establish your plan by your business
tax-filing deadline (generally April 15)
plus extensions, in order to contribute
for that tax year. Any tax-filing extension
you receive also applies to establishing
your plan.

You’re looking for the least complicated
plan out there—a low-cost and easy
way to contribute toward your own
retirement as well as the retirement of
your employees. And because the world
of the small business owner can be
unpredictable, you want to be able to
change the amount you contribute from
year to year.

Other advantages of this plan.
It’s easy to set up and maintain. A
SEP-IRA requires no IRS filing or reporting.
You can make high contributions. You
can contribute up to 25% of annual
compensation—20% if you’re selfemployed*—up to $55,000 for tax year
2018 and $56,000 for tax year 2019.
You decide how much to contribute
each year. You can contribute anywhere
from $0 to the allowed maximum, and
your contributions vest immediately.

The time is right to set
up your small business
retirement plan.
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.

* After subtracting the self-employment tax deduction, this percentage of business net profit is equivalent to the employee percentage given.
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Case
history

The busy doctor who finally
has the opportunity to save.
A.M. built his private pediatrics practice
from the ground up. A 30-year veteran in
the field, he loves the work that fills his
often 12-hour days and has always been
financially focused on his business.
These days, however, he’s started to think
more about himself. His business is
profitable, and he’s making the kind of
money that allows him to travel first class
and indulge a passion for collecting
artifacts. It’s the kind of lifestyle he
believes he deserves to enjoy in
retirement. A Schwab Personal Defined
Benefit plan seems the natural choice.

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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Personal
Defined
Benefit plan.

Is this you?
You’ve been running your business for a
long time. You’ve watched it thrive and
grow, and you’ve succeeded, too. Now
you’re in the home stretch. You know it’s
not too late to start saving, but you also
know that you have to play some serious
catch-up—and fast.
You’re earning a high annual salary of at
least $250,000, and you’re 50 or over.
You’re planning to work for at least
another 5 to 10 years, and until then
you’re prepared to contribute at least
$80,000 a year to a plan that promises
you a guaranteed amount at retirement.

The tax benefits of a Personal
Defined Benefit plan.
The contributions you make are generally
100% tax-deductible within IRS limits.

Other advantages of this plan.
You can maximize your savings for
retirement. If you’re nearing retirement,
it’s the plan that allows you to grow your
savings quickly. The maximum annual
lifetime benefit you can target is $220,000
for tax year 2018 and $225,000 for 2019.
The actual amount you’ll be required to
contribute annually is based on a variety
of items, including your age, income,
when you plan to retire and other factors.

You’ll get help with recordkeeping
and plan administration. We’ll do the
annual actuarial calculations, as well as
prepare IRS Form 5500-SF or 5500-EZ.
We’ll also calculate eligible distributions
when plan participants retire or leave
your company.

Your next step.
If a Personal Defined Benefit plan is
right for you, be sure to establish your
plan by December 31 or the end of your
fiscal year. This plan can take up to
three months to set up, so you should
start early.

The time is right to set
up your small business
retirement plan.
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.
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Case
history

The flower shop owner
whose business is blooming.
R.J. owns a large city-center flower shop;
her business caters to a high-end clientele
of local hotels and offices, and enjoys a
steady passing trade. Though she takes
a very hands-on approach to her
business, she employs a store manager
and assistant, supplemented by seasonal
employees at busy times of the year.
All told, there are at least six people
who draw a salary from her business—
reason enough, she believes, to establish
a retirement plan. As her business
continues to grow, she’d rather her
employees mostly fund their own
accounts, but she doesn’t mind making
a small contribution toward her
employees’ retirement. A SIMPLE IRA
plan could be an attractive option.

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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SIMPLE IRA.

Is this you?

The tax benefits of a SIMPLE IRA.

You’ve always thought of your business
as small, yet these days you seem to be
hiring all the time. But despite your size,
you don’t currently offer your employees
retirement plan benefits.

Contributions to your account and your
employees’ accounts can grow taxdeferred, and you pay no taxes on what
your investments earn until withdrawal.

You know it’s the right time to get
something in place. After all, you have
an increasing number of eligible
employees, and you’d like to give your
business a competitive edge when it
comes to recruiting good people. You
also want to start saving for your own
retirement. But with a business that’s
growing as fast as yours, you want a
plan that’s easy to set up and maintain.

Other advantages of this plan.
It’s a convenient way to save. You can
contribute to your own retirement easily
and regularly, and help your employees
contribute to theirs.
You’ll enjoy high contribution limits.
All participants, including you and your
eligible employees, can make elective
salary deferrals of up to 100% of
compensation or $12,500 for tax year
2018 and $13,500 for tax year 2019,
whichever is less. Individuals age 50 or
over may also contribute an additional
$3,000 for tax years 2018 and 2019.

As the employer, you are required to
make additional contributions that
match your own and your employees’
contributions dollar for dollar, up to
3% of annual compensation.
You don’t have to take on a lot of
administration. There’s no IRS filing, and
once you’ve established your plan, all
eligible employees—including you—can
set up SIMPLE IRA accounts.

Your next step.
If a SIMPLE IRA is right for you, be
sure to establish your plan by October 1
of the year in which you intend to
make contributions.

The time is right to set
up your small business
retirement plan.
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.
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Case
history

The Internet entrepreneur
who’s building a digital
dynasty.
Over the past 10 years, M.L. has built
a successful blog advertising network.
In addition to that key property, he now
owns four successful Internet ventures
and plans to open more in the future.
Over time, his core team of loyal
employees—developers, programmers,
salespeople, and project managers—
has remained fairly stable. Poised for
expansion as he is, M.L. knows the
time is right to establish a retirement
plan that’s customized for his business:
one that gives his younger employees
an incentive to build their careers
with him, and one that allows him to
focus on the future of his business.
A 401(k) fits the bill.

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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401(k).

Is this you?

Other advantages of this plan.

You’re a start-up, an established business
or something in between. However you
classify yourself, you want a retirement
plan for you and your employees that
allows for a high level of employee salary
deferrals. You also want a plan that’s
customized specifically for your business,
and you’re willing to take on more
administration and higher costs to get it.

Your 401(k) is built for your business.
However big or small your business is,
there’s a 401(k) solution that can fit.
Start-up to mid-sized plans are
administered by one of our Third-Party
Administrator partners who work directly
with Schwab; larger plans are taken care
of by Schwab Retirement Plan Services.

The tax benefits of a 401(k).
Contributions are tax-deductible and any
earnings grow tax-deferred.

Your employees will appreciate the
tax break. They can contribute up to
$18,500 for tax year 2018 and $19,000
for tax year 2019 from their pre-tax
salaries, thus lowering their taxable
income; those age 50 and over can
contribute an additional $6,000 for tax
years 2018 and 2019.

It offers flexible funding requirements.
As the employer, you have the option to
match your employees’ contributions if
you choose. Employer and employee
contributions combined may not exceed
$55,000 (or $61,000 for those age 50
and over) for tax year 2018 and $56,000
for tax year 2019 (or $62,000 for those
age 50 and over in tax year 2019).

Your next step.
If a 401(k) is right for you, please
call Schwab Corporate Services at
1-877-456-0777 and we’ll help you
find a solution that meets your
business needs.

The time is right to set
up your 401(k).
Call Schwab Corporate
and Retirement Services
at 1-877-456-0777 or
visit www.schwab.com/
smallbusiness today.
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Case
history

The brothers who are riding
high on their joint venture.
Although partners in a successful cycle
design business, brothers G.L. and H.L.
have very different takes on the financial
side of their venture. Designer H.L. is
prepared to go with the economic flow of
their business as long as he can be
hands-on in the creative process.
Marketer G.L. is more practical and takes
his financial responsibilities very seriously.
They have an established retirement
plan, but H.L. wants a custodian that
allows the brothers more flexibility and
investment choices. G.L. believes they
need more control in directing how
contributions are invested to get their
money working harder. A Schwab
Company Retirement Account seems
the logical choice to both of them.

Examples are hypothetical and provided for illustrative purposes only. They are not intended to represent a specific investment product or situation.
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Company
Retirement
Account.

Is it right for you?

Other advantages of this account.

You run a business that already has an
established customized retirement plan
with an individually designed or prototype
plan document. It’s been an adequate
solution for your business so far, but as
your retirement date grows closer, you’ve
started to think that the money you and
your employees have contributed over the
years could be working harder.

It’s flexible. Your Company Retirement
Account is simply a brokerage account for
retirement plans maintained elsewhere.
A Schwab Company Retirement Account
(CRA) allows you to invest the assets of
your company’s retirement plan—401(k),
Profit Sharing, Money Purchase Pension,
Non-Qualified plans and more—in
Schwab’s diversified range of stocks,
bonds, mutual funds, ETFs, indexed
funds, and more.

You’d like to broaden your options, but
you don’t want to reinvent the wheel.
Ideally, you’d like to take the assets
of your current customized retirement
plan and invest them elsewhere so that
you and any employees you may have
can take advantage of a full range of
investment options.

It’s low cost. There are no account
opening or maintenance fees. Other
account fees, fund expenses, and
brokerage commissions may apply.*

Your next step.
If you’d like to open a Company
Retirement Account to hold the assets
of your existing company retirement
plan, contact Schwab today.

It’s customizable. It’s the account that
allows you to manage and invest all of the
plan’s assets in a single account. Or you
can open a separate account for each
plan participant so that he or she can
direct how assets are invested.

The time is right to
set up your Company
Retirement Account.
Call Schwab Corporate
and Retirement Services
at 1-877-456-0777 or
visit www.schwab.com/
smallbusiness today.

* See the Charles Schwab Pricing Guide for Individual Investors for comprehensive details on fees. Excludes Personal Defined Benefit plans and accounts held by clients residing
outside the U.S. and its territories and possessions. Plans serviced by Schwab Corporate Services are subject to separate fees and charges.
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You’ve made a
decision. Now
it’s time to take
the next step.

Establishing a small business retirement
plan could be one of the better business
decisions you’ll ever make. It offers tax
benefits you’ll enjoy for years to come,
it’s a great way to attract and retain any
employees you may have, and it can
afford you the personal satisfaction of
knowing that you’re saving for your future.
You might say it’s one of the perks of
the job.

Act now to maximize your
tax benefits.
Go online. If you’ve decided which
Schwab small business retirement plan
works best for you, visit our small
business retirement plan website at
www.schwab.com/smallbusiness to
download full plan details and an easyto-complete application set-up kit.
Establish and fund your plan by the
deadline. Be sure to maximize your
chosen plan’s tax advantages. Many
plans need to be set up by December 31
or earlier if you are to enjoy tax benefits
this year.

Keep your employees informed.
A company retirement plan is good news
for everybody. Make sure your employees
know about the decision you’ve made,
and be sure to provide them with
detailed information about the plan,
their contributions and their benefits.
We can help you do this by giving you
plan information kits for your employees.
Call us today. If you have questions as
you choose your Schwab retirement
plan, please call us at 1-877-279-4606.

The time is right to set
up your small business
retirement plan.
Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.
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